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What’s in it for the employer?

PLANNING + DESIGN

Lower health care costs
Decreased absenteeism
Increased productivity

Reduces parking costs

Improves company’s green image
Competitive workplace

Equity for employees
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Presentation Notes
Lower health care costs: Coca Cola reported a reduction in health care claims with an exercise program, saving $500 per employee per year for the employees who joined their HealthWorks fitness program. 

Decreased absenteeism: Pacific Bell’s FitWorks program decreased absent days 0.8 percent to save $2 million in one year.  FitWorks members also spent 3.3 days less on short-term disability for an additional savings of $4.7 million. 

AND Dade County Teachers Credit Union set up walking routes, competitions, and support systems; participating employees can earn extra vacation days; management reports that employees take fewer sick days than they earn in vacation days, a net gain in productivity. 

Increased productivity: The Canada Life Assurance Company realized a 4% increase in productivity after starting an employee fitness program, compared to the control group. 

Reduces parking costs (Station Tower businesses partnered on TravelChoice, which reduced the number of parking spaces required by 50 spots. At about $11,000 per spot, that meant $500,000 in savings.)

Improves the company’s green image – many firms have carbon reduction goals and employee transportation is the #1 contributor to carbon emissions. 

Attracts and retains quality employees (Genentech, City of Henderson, NV)

Increases equity & affordability for employees – many families are shifting to a one-car family or are seeking ways to reduce fuel use.
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What’s in it for the employee?
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Gives you more energy

Helps you meet fitness goals ‘automatically’
Improves your health and happiness
Conserves sick days

Travel cost savings

More travel options = more flexibility
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Presentation Notes
Walking or bicycling to work is associated with lower weight and less weight gain, whether or not people perform other, more vigorous, forms of exercise

Building walking and cycling into daily life is much more likely to be sustainable in the long term than gym-based exercise

2008 Canadian study: Workers who walk and bike to work are the most satisfied with their commute


Benefits beyond the workplace

Large relative benefits
Carbon & NOX reductions

Economic benefits
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Presentation Notes
Reduces highest-emission trip types > large relative benefits. Each 1% of automobile travel replaced by walking and cycling reduces motor vehicle emissions by 2 to 4%.

Choosing to bike or walk a short commute to school or work keeps 15 pounds of car exhaust from polluting the air we breathe.

In a study of Portland, OR, reduced driving saves 400,000 gallons of gas per day, reducing greenhouse gas emissions by 1.4 million tons each year.

Cyclists report feeling a greater connection to neighbors and neighborhood businesses.

Reduced driving - and more biking, walking, and transit use - in Portland, OR has put $2.6 billion back into the local economy (instead of international auto or oil companies).


The cost of inactivity
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Presentation Notes
Less than 1/3 of adults engage in the Surgeon General’s recommended amount of physical activity. 

43 percent of adolescents watch more than 2 hours of television each day.

In 2006, the Centers for Disease Control found obese employees miss work almost twice as much as other workers, costing employers about $4 billion annually and even more in lost productivity. 

$76 Billion: potential annual healthcare savings if Americans were more active

A daily 30-minute bike ride results in 50% less risk of heart and vascular disease, diabetes and obesity, and 30% less risk of high blood pressure.


Thank you!

Jessica Roberts
Alta Planning + Design
503-230-9862

Jessicaroberts@altaplanning.com
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Presentation Notes
Please let me know if you have any questions about what I’ve presented. You can also find more information in the case studies we have sent you.
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